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WORKERS and SERVICES

GOODS and CAPITAL



DO the EU lawmakers
adopt laws

which will tackle real problems

/ are based on right premises? 



PERCEPTION 1: 

Posting of workers are the source of ’social
dumping’



Facts vs perceptions





















PERCEPTION 2 

Posted workers are ’undercutting’ local labour
force because of their wages (costs)









Marek Benio Ph.D. (Vice-President of the LMIA):

 Largest EU-wide study of this kind

 20 632 postings (A1 PDs) covered



 The average NET REMUNERATION for 1 hour’s work – EUR 9,97 
 ~18% higher
than the minimum rate of pay
in DE (EUR 8,50 gross)

 Additional cross-border costs
related solely to the fact that
service is provided
in another Member State

29 %



EU’s total employment vs posted workers

 243 mln – total employment in the EU

 2,05 mln – A1 Portable Documents issued in 2015 
 0,9 % of the total employment in the EU

 individual persons involved – 0,6% of the total employment

 full-time equivalents – 0,4% of the total employment

 Commissioner M. Thyssen (on indexation of child benefits, EMPL
Committee of the EP, March 2017): 

We’ve looked at the mass of child benefits and child benefits paid to children 
living outside their Member States - that’s about 1% [of all such benefits].
So, if we had to index it (…), it would be a huge amount of red tape to ask the Member State to do this type of 
indexing. 



ECONOMIC LEGAL

SOCIAL POLITICAL



COMMISSION’S PROPOSAL

Article 2a 

Posting exceeding twenty-four months

„1. When the anticipated or the effective duration 

of posting exceeds twenty-four months, the 

Member State to whose territory a worker is 

posted shall be deemed to be the country in which 

his or her work is habitually carried out. 

2. For the purpose of paragraph 1, in case of 

REPLACEMENT of posted workers performing 

the SAME TASK at the SAME PLACE, the 

cumulative duration of the posting periods of the 

workers concerned shall be taken into account, 

with regard to workers that are posted for an 

effective duration of at least six months.”

LMIA PROPOSAL

Article 2a 

Habitual place of work

„The Member State to whose territory a worker is 

posted…

…shall be deemed to be a country in which his 

work is habitually carried out…

…if he is subject to social security legislation of 

that country.”

LEGAL







Thank you for 
your attention!
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